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MEMCRANDIM FOB: Chief, Hedicel 3taff
SUBTECT t Clvil Service Commisslon Standards for Disability

Reotivement

1. Pollowing our recent conversetion concerning eriteris used by
the Civil Service Conmission in edjudicating applicstions for dissbility
retirement symdties, I discussed this matter with members of the Benefits
mmmﬂmams Gffice. The FTollowving comments reflect the

8. Among the eligihility requirements which sn employee
mast meot for disability retirement, ihe Federal Persounel
m (R 5-38) provides thet, "The disesse or injury which

csused the diaability must not be the result of vicious habiis,
m,wmwmtmwsmﬁmm
&mwwmrwmmm&, This
standwd 1s also expressed in item Ho. 111, page 13, of the
secompenying booklet, “rmmms;mm, issued by the
Civil Sexvice Commission.

b. Wth gpecific reference to situstions of disshlement
where intesperate drinking is involved, the Office of Persoonol
mmmmwmmmmm:mxwﬂm
mmm% disqualify the applicant for dissbility
amudty. Dr, n#ﬁmm,ﬁwam&arafmmaf
Fetirement sod Insurence of the Commission, bhes told us that if
iz Bureen makes & Zindlng thet alecholisa is sypptcastic of o
dloabling emotional or mental disoxder or if the applicant hes
WWWWﬁﬂMm the
exgluelon provision quoted in s’ above does not epply.

2. The yecords of the Office of Personnel indicate that there have
mammmmmamwwmwm
mwwm?tm,m |
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